
Gender Pay Gap Report 2022



Fo reword

At Gather & Gather Ireland, promoting and supporting a diverse and inclusive workforce 
is integral to the success of our business.  We recognise the importance of enabling our 
people to achieve and exceed their potential and the impact this can have on our 
performance as  a group.

The gender pay gap is one of the reports that we use to measure inclusion at Gather 
& Gather.  We are proud that  49% of our workforce are women.

The pay gap within Gather & Gather Ireland exits primarily because significantly more 
women than men are represented in the lower quartiles, as our industry offers greater 
flexibility and opportunities for part time roles.  These positions, tend to be more 
attractive to women with family commitments.

We recognise that as a business we have a responsibility to broaden our efforts to 
neutralise the gender pay gap that currently exists within Gather & Gather Ireland.  
There is no instant solution and realising our goals will take time, but we are committed 
to working towards a fair and inclusive workplace that supports both progression and 
lifestyle/ family commitments. 

Manging Director

I can confirm that the gender pay gap data contained in this report is accurate.



Our organisation 
at a glance

Gather & Gather Ireland Limited 
had 343 “relevant” employees on 
the 24th June 2022 (the snapshot 
date). The term “relevant” excludes 
those who were on leave and those 
who were receiving less than full 
pay on the snapshot date (e.g. 
holiday, family friendly leave, 
sickness leave etc.).

Percentage of men and women in each pay quarter

L o w e r  q u a r t i l e

39.78% Men 60.22% Women

L o w e r  m i d d l e  
q u a r t i l e

44.3% Men 54.43% Women

U p p e r  m i d d l e  
q u a r t i l e

55.81% Men 41.86% Women

U p p e r  q u a r t i l e

61.18% Men 38.82% Women51% 
Men

49% 
Women



Legislative 
requirements 

explained

Gender pay gap legislation requires 
employers with a headcount of 250 
or more to calculate and publish 
their gender pay gap data on an 
annual basis.  

The calculations are based on data 
at 24th June each year, which is 
called the snapshot date. 

What is the difference between mean and median?

The “mean” average for the gender pay gap is determined by adding up the hourly pay/bonus pay

and then dividing the result by the number of employees. For example:

The “median” average for the gender pay gap is determined by sorting all of the hourly pay/bonus

pay from smallest to largest and then selecting the employee in the middle of the range.

For example:



Gender Pay Gap

Mean gender pay gap using hourly pay

Men earn 10.47% more than 
women across the Company

Median gender pay gap using hourly pay

Men earn 12.24% more than 
women across the Company



8.89% of 
women

Mean gender pay gap using bonus pay

Men earn 14.51% more than 
women across the Company

The Median Value of Female bonuses 
is 300% higher than the Median Value 

of Males bonuses

Median gender pay gap using hourly pay

Percentage 
receiving 
bonus pay

3.6% of men



Percentage 
Receiving benefits 

in kind (BIK)

Proportion of male and female employees who were paid benefits in kind (BiK)

Female: 2.78%Male: 3.16%



Gender pay gap analysis

Almost half of our workforce consists of women, however the gender pay gap exists primarily as a result of less females in senior roles and a low proportion of men in entry 

level positions. Flexibility within our entry level positions attracts predominantly female candidates, which in turn impacts the recruitment of males in this area. This would 

have been viewed as industry norm, where part time roles are prevalent and its something that we need to work on changing.

In 2021 we introduced enhanced Family Friendly Benefits for all employees across our business, which has allowed for better work life balance decisions to be considered, 

e.g. fully paid maternity leave of the first 10 weeks and a 2 week bonus paid, on returning from maternity leave.  Since introducing this benefit, we find our employees can 

take more time off and feel more valued as a member of Gather & Gather Ireland.

Our senior culinary team traditionally would have been mostly male, we are now concentrating our focus on employing females senior chefs by targeting them through our 

benefits, career opportunities and flexibilities that we can offer.  So far we have employed 2 female Head Chefs and continue to work on growing that number.

Gather & Gather Ireland is committed to recognising outstanding performance and as a business, we award bonuses as a percentage of salary.  Bonus payments in 2021 

were greatly influenced by the pandemic and the strain that this placed on businesses with the industry and are not representative of a standard year at Gather & Gather 

Ireland, the figure has been distorted by the low levels of bonuses paid out.



Commitment to an inclusive workplace

Gather & Gather Ireland is committed to developing a truly inclusive working environment and we need to continue working hard to reduce our gender pay gap. We will 

only be able to address the gender pay gap by removing the root causes and we will use this data to underpin the actions that we take as a business. Below are some of 

the initiatives we will continue to focus on going forward.

Recruitment
Revamped the design of our adverts 

to attract the best talent and use 
inclusive wording 

Family friendly
Reviewed our benefits to offer 
greater support for our people 

and their families

Employee engagement
Launched our employee engagement 
survey to better understand how our 

people feel about their pay, benefits and 
the culture at Gather & Gather Ireland

Talent
Launch a talent and future leaders 
review to support personal growth 

plans and to build effective 
succession plans 

Learning & development
Launch an inclusive guide which outlines 
the development opportunities that are 
available, to enable them to succeed in 

their roles and beyond.


